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	439.1.  CHILDREARING LEAVE



	1.
Purpose
	Childrearing leave shall be without pay or insurance benefits.  The employee may continue enrollment in the district's insurance programs at his/her own expense through arrangements with the district.



	2.
Definition
	Childrearing Leave – That period of time during which an employee may be absent caring for the needs of a dependent child.  Childrearing leave may include the care of a pre-school child placed for adoption, at the time of adoption.



	3.
Guidelines
	While on childrearing leave the employee shall accrue service credit for seniority purposes, but not for step advancement on the salary schedule.



	
	Childrearing leave shall commence at the conclusion of the pregnancy related disability period following the birth of a child or at the time of adoption, and shall terminate at the beginning of the first semester of the new school year.



	
	Extensions of childrearing leave may be granted upon written request of the employee on a semester by semester basis to a maximum of two (2) semesters, including the original childrearing leave.  All such extensions shall terminate at the end of the first semester (January/February) or at the beginning of the first semester of the new school year.
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